Diversity, Equity, Inclusion, and Accessibility Committee
Meeting Minutes
September 27, 2022
12.20pm-1.30pm
https://glendale-edu.zoom.us/j/86908509612?from=addon 

Committee Members:  S. Dube (Chair/English), R. Dickes (VPA), R. Cardona (Business), E. Lee (Credit ESL), T. Ingle (Noncredit ESL), J. Johnson (Health Sciences), T. Farwell (Kinesiology), K. Swett (Language Arts), L. Labra Bahena (Mathematics), A. Martinez (Noncredit Business and Life Skills), M. Hassani Golyakh (DSPS Counselor), M. Peterson (Social Sciences), J. Sanchez (Student Services), M. Futrell (Tech. & Aviation), C. Ruiz (Cultural Diversity Coordinator), Black Student Union (TBA), Black Scholars (TBA), K. Juarez (La Comunidad), Guardian Scholars (TBA), Associated Students (TBA), Student Club (TBA), M. Boghozian (DSPS), A. Lerner (Library)
Resources/Non-voting: D. Van Bremen, J. Garcia, S. Sbeta, P. Rooney, S. Somo, M. Davis, H. Zariani, R. Dickes, E. Karp, R. Bowerman, D. Crawford, A. Evans, Y. Barsegyan, R. Ridgway 

9/27/2022 Attendance: 
· Voting Members: R. Dickes, J. Sanchez, L. Labra, K. Swett, E. Lee, T. Ingle, A. Martinez, M. Boghozian, M. Hassani Golyakh, C. Ruiz, A. Lerner
· Resources/Guests: Y. Barsegyan, H. Ramos, T. Oukayan, E. Karpp, T. Cardenas, M. Malandrakis, M. Davis, H. Zariani, R. Zobayan
Link to recording: DEIA September Meeting Recording
I. Call to order: 12.25pm
II. Approval of minutes from last meetings: 
a. March 22, 2022: Approved
b. April 26, 2022: Approved
c. May 24, 2022: Approved
III. New Items:
a. Fall: Student/Staff/Faculty/Admin Open Forums
i. Students first
1. Collaborating with MCEC, Student Services, SEA, ASGCC
a. Other student groups I am missing?
ii. Then all other constituent groups
b. Spring workshops based on the groups
i. For example: anti-microaggressions workshop, or workshop on model-minority myth
ii. Based on professional development workshop on Institute Day
1. Meeting Discussion/Outcome:
a. Working with MCEC, ASGCC, SEA, and other student groups to create an event to discuss student needs across the board towards the end of October. 
b. Faculty/Staff open forum ideally will be in November this will be in conjunction with staff survey
c. The discussion will be open to all students and there will be an anonymous survey taken at the beginning of the event where students can share their current thoughts on what they need regarding diversity and equity across the campus. 
d. There will then be an open forum discussion and we will discuss what our committee DEIA in collaboration with others is here to do and how we will be able to support students. 
e. Food will be provided
i. Creating a workgroup to help put this event together. 
f. We will also look into a social media page for DEIA so that we can promote initiatives and have more student involvement
g. Also, will be reaching out to all student services to recruit students to be voting members on this committee. 
c. Review of NACCC student feedback
i. Recommendations from USC Race & Equity Center
1. How have things changed (if any change)?
a. Meeting Discussion/Outcome:
i. The results will be emailed out to the committee and discussed next meeting in October
d. Meeting with Title 9 and HR
i. I have a meeting with Dr. Schlossman and Dr. Grice on Wednesday at 10am
1. [footnoteRef:1]Meeting Discussion/Outcome: ** [1:  **Note**: This meeting occurred after our DEIA meeting on Wednesday 9/28/2022] 

a. I met with both Dr. Schlossman and Dr. Grice and here is the outcome of that meeting:
i. With regards to the reporting webpage: they are open to changing it making it more student friendly. Our committee will be creating a work group with our student representatives to discuss what ways we can make improvements
ii. Dr. Grice is going to investigate a platform that will allow students to submit reports anonymously so that we can collect data to see what the issues are and adjust as needed. It is helpful to have this data to show the campus and board what the true issues are. This information will be linked to the DEIA page. 
iii. I brought up the BSU demands from 2020 and they thought it would be a good idea to have listening session with the BSU (and maybe other groups if they are interested) possibly after the student forum to discuss where we are with regards to the list of demands and what some new concerns are. Ideally, we would be able to include Dr. Cornner and Dr. Ritterbrown as well. 
iv. Emailed BSU advisors and they will be meeting with the Exec Board of BSU to hear their thoughts on this. 
v. Dr. Grice is going to look into how to get a DEIA voting member on EEO and I am going to email Frankie Strong to find about how the process works as well. 
vi. Discussed the possibility of offering FLEX for Title 9 training. 
1. There was also discussion of how to possibly revamp orientation for new students as part of the FYE to include information/training for reporting Title 9 issues that students may come across. 
vii. Dr. Grice is interested in working to develop a more robust recruitment process to include more diverse faculty. 
1. DEIA is going to create a work group to brainstorm ideas. 
e. Review of Institute Day
i. Drop in enrollment
1. Working with Outreach and other groups to put on outreach event on campus
ii. QFE (Quality Focus Essay): Tiffany Ingle
1. Meeting Discussion/Outcome:
a. [footnoteRef:2]**I met with Gary Karen Shamoyan in outreach, and he said there are a lot of events that happen, but if we were able to create an event that included all major campus constituents, then it might be a great. opportunity to showcase to potential students.  [2:  **Note**: This meeting occurred after our DEIA meeting on 9/30/2022] 

b. I am going to send an email out to MCEC, SEA, Student Services, Outreach to discuss the potential of this event sometime in the spring.
c. For QFE: Tiffany will provide DEIA a copy of the QFE to review, but in the meantime, we can possibly create a work group to assist with this. 
f. Task Forces (work groups):
i. QFE
ii. Professional Development 
iii. Diverse Faculty recruitment/retention
iv. Website
1. If you’re interested in any of these work groups, please let me know as soon as possible. 
a. Meeting Discussion/Outcome:
i. Social media work group idea came from the meeting to help promote DEIA initiatives and help students to know what’s going on and their rights
ii. I will send out a google form where you can list your interests and availability so that we can meet. 
1. Link to form here: DEIA Work Group Interest Form
IV. Past Items
a. N/A
V. Next Meetings: October 25th, November 22, December 6th, or 20th 
VI. Adjournment
